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Fair Work Act 2009 
s.185—Enterprise agreement

Mirait Technologies Australia Pty Ltd
(AG2022/252)

MIRAIT TECHNOLOGIES AUSTRALIA (MTA) ENTERPRISE 
AGREEMENT 2022

Telecommunications services

DEPUTY PRESIDENT GOSTENCNIK MELBOURNE, 3 MARCH 2022

Application for approval of the MIRAIT Technologies Australia (MTA) Enterprise Agreement 
2022
[1] Mirait Technologies Australia Pty Ltd (Employer) has applied under s.185 of the Fair 
Work Act 2009 (the Act) for approval of an enterprise agreement known as the MIRAIT 
Technologies Australia (MTA) Enterprise Agreement 2022 (the Agreement). The Agreement is 
a single enterprise agreement.

[2] The Employer has provided written undertakings. A copy of the undertakings is attached 
in Annexure A. I am satisfied that the undertakings meet the concerns I had that the Agreement 
did not meet some of the requirements in ss 186 and 187 of the Act. I am also satisfied that the 
undertakings will not cause financial detriment to any employee covered by the Agreement and 
will not result in substantial changes to the Agreement. The undertakings are taken to be a term 
of the agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each of the 
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have 
been met.

[4] The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and 
Allied Services Union of Australia (CEPU) being a bargaining representative for the 
Agreement, has given notice under s.183 of the Act that it wants the Agreement to cover it. In 
accordance with s.201(2) I note that the Agreement covers the organisation.
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[5] The Agreement is approved and, in accordance with s.54 of the Act, will operate from 
10 March 2022. The nominal expiry date of the Agreement is 10 March 2026.

DEPUTY PRESIDENT

Printed by authority of the Commonwealth Government Printer

<AE515214  PR738988>
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26 February 2022 
 
 
IN THE FAIR WORK COMMISSION 
 
 
Matter No.: AG 2022/252  
Applicant: Mirait Technologies Australia Pty Ltd 
  
 
Section 185 – Application for approval of a single enterprise agreement  
 

Undertaking – Section 190 
 
I, Melissa Olsen, Human Resources Director, have the authority given to me by Mirait Technologies 
Australia to give the following undertakings with respect to the Mirait Technologies Australia (MTA) 
Enterprise Agreement 2022 ("the Agreement"):  
 
1. Carer’s leave: 

Further to Clause 20.2(B), an employee is permitted to take paid personal/carer’s leave to 

provide care or support to a member of the employee’s immediate family, or a member of the 

employee’s household, who requires care or support because of: 

(i)  a personal illness, or personal injury, affecting the member; or 

(ii)  an unexpected emergency affecting the member. 
 

2. Redundancy: 
In relation to Clause 15.1(C), the terms stated are subject to an application to the Commission in 
accordance with s.120 of the Act. 
  

3. Casual Loading: 
Casuals will receive casual loading for overtime, Sunday and public holidays on a compounding 
basis in accordance with the Award. 
 

4. Casual minimum engagement: 
Casuals will be engaged for a minimum of two (2) hours per engagement. 
  

5. Saturday, Weekend Penalties (Casuals): 
As stated above (undertaking number three), Casuals will receive casual loading for overtime, 
Sunday and public holidays on a compounding basis in accordance with the Award. 
 

6. Part-time Safeguards: 
Part-time employees will be informed upon their engagement of the ordinary hours of work, 
including starting and finishing times. 
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7. Part-time Overtime: 

Part-time employees will receive overtime rates for all work in excess of their agreed hours and 
will only be required to work in such a way in urgent/unforeseen circumstances 
 
  

These undertakings are provided on the basis of issues raised by the Fair Work Commission in the 
application before the Fair Work Commission. 
 
 
Yours faithfully 
 

 
Melissa Olsen 
Human Resources Director 

 


