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OPTICAL FIBRE DECISION COMPLETED
The Optical Fibre case involving Telstra has now been finalised. Telstra was hit with a modest penalty in a decision last Friday. What did we win?
·        The Court found that the Optical Fibre fault work was not CFW4 work, but CFW5 work.
·        The member has now been promoted to CFW5
·        The member received backpay of $98,187.00 being 5 years of salary, overtime, super and interest.
·        The member is receiving more interest on these payments since judgment.
·        Telstra must also pay a penalty of $7,650
The decision has flow on effects
·        A typical Telstra Optical Fibre fault worker was found to have been under classified.
·        Many other Optical Fibre workers now have similar cases
·        They are also entitled to promotion and backpay for 6 years.
·        Telstra’s plan to grandfather CFW5s in OF has been derailed
·        We will now follow up for those members
  

EXTRACT FROM OPTICAL FIBRE DECISION
Extracts from her Honour’s decision:
In this proceeding, Mr Jayawardana claimed that Telstra had incorrectly classified him at level CFW4 in his employment as a Fibre Technician on Telstra’s optic fibre network. On 24 Dec 2024 I made orders by consent for the payment of compensation by Telstra of $98,187.
The Court declares that the Defendant contravened s 50 of the Fair Work Act. The Court orders:
a. pursuant to s 546(1) of the Act, that the Defendant pay a pecuniary penalty of $7,650 in respect of the contravention.          More
  
WIDEBAND SOD EOD – NEW POLICY
We are receiving reports that Telstra has tried to implement a new policy whereby wideband staff must now adopt the start of Day and End of Day provisions in the EBA. SOD and EOD was designed for staff who attended different customer premises each day (on the box), and did not apply to wideband staff. We are checking it out and will take it up with Telstra.
  
OPTUS EBA
The Optus Agreement was approved and, in accordance with s.54 of the Act, will operate from 16 April 2025. The nominal expiry date of the Agreement is 15 April 2028.
  

WORK FROM HOME THREAT - ACTU
The Big Business lobby group AIG, is telling Peter Dutton to cut working from home rights for public sector workers, if he wins the election. Why? Because Willox knows you can only take rights off public sector workers by taking rights off everyone!        More
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